Positioning for the vear 2000

V-net: Putting VTE on the
information superhighway

TRAVELING to a certain place for
the first time, the airline captain
interrrupts the pipe-in music and
announces to the passengers,
"please be seated and fasten your
seatbelts, we are about to land.”
As vou look out the window vou
could see vour destination from a
distance. From the window scene
you iry to imagine the kind of
people who live there based on the

buildings and landscape vou see.
We today are the "passengers”

Governing Board's
7th meeting

THE 7th Governing Board Meeting
was held from 3 - 5 October in Bru-
nei Darussalam. Among the most
important agenda that were approved
by the Board was the establishment
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of the Training Consultancy Divi-
sion, the formulation of an integrated
staff development policy and plans,
contracting of international/regional
experts on short-term basis for staff
capability building and approval of
the planning framework for the for-
mulation of the second five-vear plan

To page 2

Abchdl Ghanl bin Hj Omar, Board Chairman Deto Paduka
Hj Mustata bin Abubakar, Seases Director Dr. Ashari bin
Cha Mat, Mr. Achmad Suwama, snd Dr. Alcastis Guiang.
Standing L to R: SV Specialist Dr. Amparo Nieves (Chief

Dr. Phan Vankha, Dr. Sikhamtath Mitaray, H

Ismadl bin Othman, Mr. Tan Hong Choon, Mr. Monthon
Chalaroon, Mr, Pou Darany, and SV Deputy Director Dr.
Bamardo Adiviso .

Australian Visit

DIRECTOR Hj Abdul Ghani bin Hj
Omar and Dr. Amparo A. Nieves,
Voctech Education Specialist went
on a special mission to Australia
from 28 July to 10 August 1996 with
the objective to increase collabora-
tive partners. This move was
deemed necessary in order to avail

of the best pool of technical resource.
To page 15



am proud that the Centre is able to publish the second
newsletter as scheduled. As I mentioned in the previous issue, we
welcome the contributions from our alumni and friends.

For this issue, [ am very happy to note the good response of our
alumni and friends. The year 1997 will be another busy one for us.
We expect to conduct more fee-paying programmes based on the
client's need. Any enquiry from prospective clients are most wel-

| come.

This year too we will be drafting our Second Five-Year Plan. If
you have any suggestions or ideas which vou want us to undertake
for the benefit of VTE in the region please do not hesitate to for-
ward it to us.

The Centre staff and | extend our best wishes for a prosperous
New Year to all our friends and alumni.

"< e AT R,

Haji Abdul Ghani bin Haji Omar

-

base.

For the 7th Meeting of the Govem-
ing Board, three members were newly
appoinied by the SEAMEC President

7th Governing...
From page 1

of the Centre (2000 - 2004),

The establishment of the Training
Consultancy Division will consolidate
all efforts on planning, marketing and
implementing training programmes and
related projects into one specialised unit
while the Specialists Division will con-
centrate in key result activities pertain-
ing to the other major functions of the
Centre, namely : Managemen! Informa-
tion Systems, research, clearinghouse
and resource development. In addi-
tion, the new set-up is also addressed
to ensure the financial viability of the
Centre through generating income and
revenues needed in pursuing its plans
and objectives as a regional resource

in the persons of Hj. Ismail bin Othman
from Malaysia, Dr. Phan Van Kha from
Vietnam and Dr, Winit Chotsawang
from Thailand. However, Dr. Winit was
represented by Mr. Monthon Chaiaroon
in the Board meeting due to a previous
commitment.

[n arelated development during the
vear, SEAMED VOCTECH's Govern-
ing Board Chairman Yang Mulia Hj
Mustafa bin Abu Bakar was conferred
the title Darjah Paduka Mahkota Bru-
nei (DPMB) Second Class which car-
ries the title Dato Paduka during His
Highness Sultan's 50th Birthday on 15
July. =




Curriculum Planning: A tool in "transporting"
the right manpower to the Workplace 2000

NEED FOR A RADICAL
PLANNING

There is a need for radical reform
in education in order to sur-

Bernardo F. Adiviso

needs of the Workplace 2000? What
alternatives in curriculum planning
should be taken to be in-step with
global change?

towards academic education even

without assured employment. This

is one major weakness of curricu-

lum planning that needs to be
addressed.

vive the competition posed
by globalisation. Vocational
and technical education
(VTE) as a subsystem of
education charged with the
development of skilled and
technical workforce is not
spared from the impact and
consequences of change.
Thus, like any other business
organisations, it should be
prepared to compete. The
new reality of globalisation
is that a nation’s standard of
living as well as its inde-
pendence depend upon its
capacity to compete success-
fully in the world economy

This is our version of the multi-skilled
Worker 2000. NO salary, NO days off,
NO vacation, NO tea and lunch breaks,

NO incentives, and ... er ...ahh...
NO Initiative [hmmp]!

2. Supply - Oriented Plan-
ring.

In general, the planning of
VTE tends to be supply-
driven. This means that the
management of VTE is
more concerned with filling
the enrolment based on edu-
cational target or projection
rather than meeting the real
demand of the employment
sector or users. This is a
phenomenon that exists
when planning becomes a
one-way and isolated exer-
cise, In this case, the impact
and cost-effectiveness of

(Lodge, 1995).

Traditionally, the VTE curriculum
is seen only as a routine vehicle
for converting the abundant human
resources mto economically-active
labour force. In the context of
globalisation, the curmculum can
be the “weather station” of the VTE
systems of SEAMEO Member
Countries that could effectively
record and respond to any global
change. In fact, it can be instru-
mental in “transporting” the right
manpower to the Workplace 2000.

At this point, it may be necessary
to pause and have a closer look at
the VTE curriculum as the focal
point of strategic planning on
where are we and where do we in-
tend to go and how to get there.
Are the curricula in VTE respon-
sive to the present needs? to the

ISSUES IN CURRICULUM
PLANNING

The management 1ssues that concern
curriculum planning may have to
deal with macro and micro-level
ones. An attempt to address the more
pressing ones is made here.

Macro-Level Issues

1. Poor Image of VTE.

The SEAMEO countries are beset by
this problem. Despite the improved
facilities which were acquired
through various loan projects and
in-country investments in VTE, the
attractiveness and value of courses
to parents and students have not sig-
nificantly changed. The current cur-
ricula of training have not succeeded
in correcting a psycho-social bias

~ the VTE programmes be-
come marginal, if not negative.

3. Mismatch Between Skill and
Technology.

This is a common and perennial
issue in curriculum planning. The
graduates of VTE institutions can-
not find employment because the
skills they acquired during their
training do not match with the tech-
nology used in industry. Without
overplaying it, there is also the
downsizing of workforce that
made employment more difficult
and highly competitive.

4. Need for National Standards.
Only a few countries in the Asian
Network have developed and/or

adopted national skills standards.
Needless to say, skill standards are
the main basis or criteria-reference
in curriculum planning. Hence, itis a



big setback not to have a national stand-
ard.

5. Farminal Nanme of Croriculuom Design.
VTE curricula, by and large, are planned
to be terminal. There may be no credits
eamed for a given course of study. If
there were, chances are that they are
non-transferable for higher level of
qualification or professional advance-
ment. A system of accreditation is not
yet in operation inthe © region, which
is why, the problem of recognition is
seen as a serious planning issue.

Micro-Level Issues

|, Duplication of Programmes.
This is commonplace in the region and
even at the country level. There is a pro-
liferation of similar programmes
between and among VTE institutions,
whether government-supported or pri-
vately operated schools.

2. Diversity of Training Assessmeris Used,
The dominance in the use of norm-ref-
erenced over the criterion-referenced
assessment or evaluation is  chserved
in the VTE systems in the region.
Largely, this can bethe influence of the
experienced and ageing corps of teach-
ers who are themselves products of the
traditional education  systems. Even
the introduction of the
competency-based edu-
cation (CBE) is affected |
by the resentment of |
these teachers to alter
familiar and comfort- ||
able patterns of teach-

ing.

3. Facility Planning. . |00
Facility specification
comes with curriculum
planning. Generally, fa-
cility provision and upgrading are the
major drawbacks of the VTE systems
in the region. In the first place, it is an
expensive and unaffordable investment,
Secondly, it is not possible, or even
advisable, to duplicate those with in-
dustry due to rapid technological
changes. However, curriculum plan-
ning should have built-in features on
twinning with the private sector,

4. Staffing.

This is a critical area in curriculum plan-
ning. Most teachers in VTE lack in-
dustrial experience. However, these
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teachers design the syllabi of courses
and teach them according to their
previous experiences, which are long
outdated.

5. Traditional Management.

VTE institutions are greatly influenced
by tradition-oriented managers, The role
of the school manager is very precari-
ous in seeking policy

approval in support to | ==—aue
any curmriculum innova-
tion as well as in' | ?'I*
getting support from |
other interest groups. | .0
Curriculum planningis | |
affected by the support | L
given by school man- [ 28 =
agers. The resentment
of any change by rou-
tine managers could &
greatly affect the [}
planning of a dynamic [
and responsive VTE
programme.

A GLIMPSE OF THE FUTURE

There are global phenomena taking
place which will have tremendous
impact on curriculum planning, both
quantitatively and qualitatively, in the
future. Some of the
more predictable ones
are discussed here.

' Fall of the Blue Col-
| lar Worker

T
| By the year 2000, the
& :;J '- . global workforce will
vari | be2.7billion: 401 mil-
. r,.wzj M{ lion (14.6%) will be in

'Lfa

il

and will grow at .5%;
2.1 billion (77.8%) will
he in developing coun-
tries and will grow at 2.1%:; and 1355
million (5.7%) will be from the former
Soviet Union at an annual growth at
.5% ( Johnston, 1991).

I

An ageing work-force will be experi-
enced mostly by developed countries.
The increase in the number of gradu-
ates or labour supply will come from
Brazil, China, the Philippines and South
Korea,

The world will experience a decline of
the global labour force, Even today,

T W P P B P T
it ¢

. developed countries
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millions of workers are trapped between
economic eras and steadily marginalised
by the introduction of high technology.
Bv mid-decades of the coming century,
the blue collar worker will have passed
from history, a casualty of the Third
Industrial Revolution (Ritkin, 1995).
The counterpoint will - be  the
knowledge-intensive worker.

+ From Labeur-In-
| tensive to High
| Technology

| | The key to productiv-
| ity will not be cheap
labour, but a shift to
the use of high tech-
nology. This is what
every country in the
i Asian Region is
I,f'. trying to do by
. creating and remov-
. ing  bureaucratic
barriers that impede progress toward a
high-lechnology, fully wired future
(Naisbitt, 1995).

However, under this emerging techno-
Utopia, a future reality will be a world
filled up with millions of alienated
workers who will be experiencing
high-tech stress and increasing job in-
security due to the de-skilling of work.
The death of the global workforce is
being internalised by millions of work-
ers who were victims of the high-tech
revalution. They will become expend-
able, then irrelevant, and finally
invisible in the high-tech world of
global competition -- the requiem for
the working class (Rifkin, 1995).

The Workplace Organisations in the
Future

The typical workplace organisation in
the future will be flatter and leaner. The
trend on downsizing the organisations
that started in the 80°s will continue.
The layers of management, supervision
and support will give way to a variety
of organisational forms which will be
dominated by cross-functional teams,
Flexibility and creativity will be more
important for the success of workers
than endurance and loyalty. Work
motivation in the forms of reward or
recognition will be for a team rather than
individuals. As expected, the new
workplace will be characterised by a
tremendous increase in the use of
information. Finally, the new work en-
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vironment will move away from mana-
gerial control to employee self-control.
In a nutshell, the new workplace organi-
sation will be a gathering of “enablers”
- creative, flexible, initiative-takers,
risk-takers, team players, and problem-
1991).

solvers (Bovett, et. al.,

According to a

specialists, educationists and computer
programmers,

School diploma will disappear as em-
ployers will be more interested in what
a graduate knows right now, nat once
knew. Due to continuous advancement
of knowledge, learning will become an
ongoing process for

numhber of visionaries
and futurists, the 21st
Century workplace or-
ganisations will share
the following charac-
teristics:

B The average com-
pany will become
smaller, employing

life, thus, leaming svs-
tems will be found
everywhere - in facto-
ries and companies.

Universities and col-
leges will not resemble
today’s . set-up.
Although they will

fewer people;

B The traditional hierarchical organi-
sation will give way to a variety of
organisational forms, the network of
specialists will be foremost among them;
B The workplace will replace manu-
facturing operatives with technicians as
the worker elite;

B The vertical division of labour will
be replaced by a horizontal division;

B The paradigm of doing business will
shift from making a product to provid-
ing a service;

B Diverse brain-power intensive; _
B Healthier, saner, more creative, and
yet more chaotic;

B [nformation-intensive; and

B A battleground for ambitious people

(Kafalas, 1994).
Schools in the Future

The universe will become a single class-
room without a wall (Knoke, 1996),
Schools will need to use its very tools:
interactive multi-media systems and
computer technology combined with

heightened sensory stimulation. The

new systems will allow knowledge to
be “navigated™ by the students who will
progress at their own pace. The most
sought-after graduates will be expert at
comhbining knowledge from multiple
disciplines. Thus, knowledge will be
interdisciplinary.

The traditional role of the teacher will
change to that of a facilitator to chal-
lenge, guide and bring students to their

full potentials. A new breed of “celeb-

rity instructors” will emerge whose
works are replicated by an industry of

. for anyone without at

-continue to educate the
youth, life-long education will be of-
fered to people of all ages with the use
of multi-media learning systems. Large
campuses of universities will convert
their halls into meeting rooms fitted
withIT  facilities and laboratories for
experimental and cutting-edge research.

PLANNING THE CURRICULUM
FOR THE FUTURE

A Time for Reengineering

Today, nothing is simple anymore
because everything is changing in the
environment, rapidly and radically. In-
cremental change is no longer enough

but to create change - big ones - and
fast. Even the present ways of manag-

ing change is questioned. And this
applies, too, in the planning of VTE cur-
riculum, The VTE curriculum needs
reengineering similar  to  the
reengineering of management, human
resources, processes and organisations.

There is a need for change in the present
premises and practice of curriculum
planning in VTE and there is a sense of
urgency to meet the challenges put for-
ward by globalisation,

Reengineering Defined

Reengineering is reinventing the enter-
prise by challenging its existing

These changes will
make these higher in-
stititions do 'more
learning and beécome
more cost-effective.

Skills 2000

The uneducated or
undereducated will
have no place in
Workplace  2000.
There may be no place

doctrines, practices,
and activities and then
innovatively redeploy-
ing its capital and
human resources into
cross functional proc-
esses (Bennis and
Mische, 1995). It is the
fundamental rethink-
ing and radical rede-
sign of (business)
processes to achieve
dramalic improve-

least two years of college education as
the minimum point of literacy (MPL).

[t may be thought that the primary skills

of the future worker will be such tech-
nical skill as computer literacy. This will
be a wrong notion. The skills that will
be desperately needed by most employ-
ers imr the future will be a solid basic
education plus relationship skills and
skills in self-management. These skills
can be lumped into seven categories
(Boyett et. al., 1991):

W Leamning to learn;

L] Camp:tmc in reading, writing

W Personal management;
B Adaptability;

B Group effectiveness; and
B Influence.

ments in. critical,
contemporary meas-
ures of performance, such as cost,
quality, service and speed (Hammer and
Champy, 1993).

A Model for Reengineering

It is said that reengineering cannot be
done in an unstructured approach, A
methodology is important to evolve,
which may be unique to the specifie
entity or project. However, having a
model to follow will be helpful. .

The reengineering mnd;l auggmted for
curriculum planning has five phases
(Bennis and Mische, 1995). Each phase
is discussed below in the context of a

management approach,
Phase 1. Visioning and Goal Setting

This is the starting pointof the
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reengineering effort. It is creating the
vision of the curriculum to be planned
to meet the need of the Workplace 2000
and onward. A vision refers to the cat-
egory of intentions that are broad,
all-inclusive and forward thinking. It
describes aspirations for the future, i.e.,
image, values, directions and goals
without specifying the means of achiev-
ing them (Miller and Dess, 1993).

The setting of goals could be based on
a strategic analysis of future scenarios.
Goals are the fundamental purposes
expressed in terms of future expecta-

tions. In a sense, goals are really the
mission statement broken down into its
various components (Cushway and
Lodge, 1993). The key 1o success of
education in some countries is the
intemationalisation of education. The
goal is to provide the students of all
educational levels with skills in global
environment {Lasonen and Frantz,
1996). The internationalisation of VTE
could focus, i.e.. on international
collaboration and study projects,
student and teacher exchange, work
practice in another country and high
quality of language programs. These
strategies could be considered in the
planning of a reengineered curriculum,

In addition, this phase includes the for-
mation and training of the reengineering
team as well as provision of the needed
infrastructure for managing the
reengineering project.

Phase 2. Benchmarking and Defining
Success

This phase involves intensive work in
acquiring information about the prac-
tices in curriculum planning, within and
outside of the organisation, region, or
country. Benchmarking is viewed as an

ongoing, systematic process to search
for and introduce intemational practice
into one’s system in such a way that all
parts of the system achieve their full
potential (Evans, 1994). The search may
invelve  comparing practices,
products and services against top per-
formers/practitioners/competitors to
identify the leading institutions’ secrets
to  success for purposes of baselining,
copying, and improving on the best
practices. Also, this phase involves an
assessment of the status, capability and
effectiveness of the information tech-
nology of the VTE organisation as they
relate to the created vision
and goals. More impor-
tantly, this phase will
select and establish perform-
ange targels based on the
“best practices™.

Phase 3: Innovating
Processes

This is the essence of the

reengineering process and

the most demanding aspect

as il consists of such proc-

esses as developing a way to
adopt, improve on, and implement a
“best practice” or a brand-new curricu-
lum. It involves generating of ideas,
mapping a curriculum reengineering
process, testing the prototype, refining
the prototype and planning the required
information technology.

Phase 4. Transforming the Organisa-
tion

It is necessary to transform the imple-
menting structure of VTE in the light
of 'the. reengineered curriculum. The
transformation may include changing
methods, practices and procedures, It
involves commitment to change,
empowerment, education and training
of people involved. in carrying out the
reengineered cumriculum.

Phase 5; Mowiroring the Reengineered

Curricuium

This phase consists of establishing an
ongoing procedure for monitoring and
adjusting the reengineered curriculum.
It involves monitoring for refining and
improving the reengineered curriculum.
It 15 useful for documenting lessons
leamned as well as for decision-making
to continug innovating for the competi-

tive advantage.

Figure | illustrates the different phases
of the reengineering model for curricu-

lum planning,

Phase 1
Vizsioning and Setting of Goals

Phase 2
Benchmarking and Defining Success

Phase 3
Innowvating Procasses

+

" Phase d
Transforming the Crganisation

Phase §
Monitoring Reengineered

Frocesses

Figure 1 Phases of the Reengineering Model
for Curriculum Planning

CHALLENGES AHEAD

There is a sense of urgency to plan the
VTE curriculum for global competitive-
ness. The work would be atall order as
it demands not only an incremental
change, but one that will bring about a
quantum resuli.

In the context of the Asian phenomenon,
which is the re-emeérgence of Asia as
the world’s gentré of trade and’ com-
merce, it would be necessary for VTE
systems in the region to develop a
workforce capable of competing glo-
bally. This is a necessity if the region
wants 1o sustaip the economiec para-
digm shift and regional prosperity. One
trigger point 15 the planning of a
cutting-edge VTE curriculum. This is
ihe challenge. ®

Bernarda Adivisa is
deputy diractor of
Seamen VooTecH He
has had wida expari-
anca inthe region as
VTE consultant.
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Top photo: Prof. Manta (standing facing cam-
era) and Mr. Ermesto Martinez with workshop
participants in Zamboanga del Sur,

Bottom photo: Mr. Bun Phearin (foreground)
during the practical session in Phnom Panh.

alumni imple-
ment project
proposals

TWO Seanveo VocrecH alumni who
participated in the one-month Curricu-
lum Management for VTE regular
course conducted at the Centre only
last September implemented separately
their project proposals last November
and December in the Philippines with
the assistance of the Centre. The
project proposals were their course
outputs which they brought home for
implementation.

The projects implemented were:
Workshop-Seminar on Planning
Production-Orniented Programme in
Kabasalan National Vocational
School, Zamboanga del Sur from 25-
28 November as a project of VocTecH
alumnus Mr. Emesto B. Martinez,
administrator of said school.

The other project was a Work-

-

shop-Seminar on Curmiculum Man-
agement on the Improvement of
Production-Oriented Programme in
Northem Antique Vocational School
from 9-15 December. It was a project
of VocTecH alumna Mrs. Gloria F.
Salazar, adminstrator of said school.

The Centre sent VocTecH education
specialist Prof. Bertoldo Manta who
acted as guest speaker, resource person,
and consultant.

In another development in Cambodia,
Mr, Bun Phearin, a Centre alumnus who
participated in the course on Resource
Management for VTE held in October
1995 at the Centre, did a practical session
on organising technical and vocational
workplace at the National Training Centre,
Preah Kossomak Technical and Voca-
tional Training Centre in Phom Penh.

Mr. Phearin designed, planned and
conducted the workshop on Organisa-
tion and Management of Technical and
Vocational Training Workplace for the
said centre’s instructors on his return
from Brunei Darussalam. The work-
shop was the first of a series of courses
with support from ILO/UNDP-Phom
Penh.®

SEAMEOQO centre
directors meet in

Bangkok

. SEAMEOQ Centre directors, deputy
- directors, and SeaMme0 network

officials met at the annual Centre Di-
rectors and Strategic Planning Group
Meeting (CD-SPGM) last 22-24 July
at Dusit Resort Hotel in Pattaya,
Bangkok, Thailand.

Among the agreements made
were the transfer of funding of the
cost of participation of GBM repre-
sentatives from Seameo to the
Member Countries involved starting
FY 1997-98; the monitoring and
evaluation system workshop will in-
corporate management needs to
make it useful and effective; SEames
will allocate funding to meet special

1 funds requirements of SEamMe0 cen-

tres and network for the remaining
To page 9



VOCTECH serves
computer training
needs in Brunei
Darussalam

FROM introducing basic Windows
operation to troubleshooting
personal computers, from manag-
ing projects to authoring multime-
dia applications, VoCTECH has
found itself conducting vanous
computer training courses based

on special requests both from the
government and private sectors.

There are 20 PCs connected to
NetWare and Windows NT networks.
Four of the 20 PCs are dedicated
to multimedia production and
training facilities with multimedia
peripheral devices such as flatbed
color scanner, video camera, digital
camera, color laser printer and CD-
ROM writer plus video-audio
interface soft-wares. The Multime-
dia training and production facili-
ties were recently acquired through
a Japanese grant.

tter, Deceriber 19961 81
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In 1996 the Centre has con-
ducted four special courses on
computer training such as: work-
shop on Computer Maintenance
and Troubleshooting on 8-12 April
in collaboration with the Ministry
of Education Curriculum Develop-
ment Department and Maktab
Teknik Sultan Saiful Rijal for 27
secondary school teachers who
teach computers as one of the
subjects. During the workshop
the participants learned the basic
structure of operating systems and
PC architecture; workshop on

ASEAN Women
Skills Training
gets going

WOMEN are entering the
labour market in growing
numbers in the ASEAN
circle. However, majority
of them are not equipped
with the appropriate tech-
nical skills to take better
placement in the competi-
tive labour market.
Responding to this
challenge means the
development and strength-
ening of coordinated
national and regional
approach to enhance wom-

skills training opportuni-
ties which are relevant to the present
and future job market demands.
The ASEAN Network for
Women in Skills Training Project,
executed by the International Labour
Organization (ILO), seeks to assist
the ASEAN countries in the devel-
opment of more effective women's
training programmes to enhance
their employment opportunities.
This project is funded jointly by the

United Nations Development Pro-
gramme (UNDP) and the Canadian
International Development Agency
(CIDA). The project sites include:

Hotel and Tourism Course trainees doing hands-on training at the Vooreck
- : - International House reception counter with resource persons Dyg.
en’s access to diversified Moorhayati Cynthia Abdullah and Dr. Amparo Nieves of Voorecs,

Brunei Darussalam, Indonesia, Ma-
laysia, Philippines, Thailand and
Vietnam,

Each country identifies "disad-
vantaged women , school drop-outs,
and unemployed women as the pri-
ority groups of the Project.

The pilot project in Brunei
Darussalam is on Skills Training in
Hotel and Tourism Industry which
has been identified as a priority need

area in the country.

Coordinated by the Social Af-
fairs Services Unit of the Ministry
of Culture, Youth and Sports-- as the
national implementing
agency--in collaboration
with the SEAMEO
VOCTECH Regional
Centre, a group of 24
Bruneian girls (OSY)
aged 16 to 25 years are the
first recipients of the
project. The intensive
four- month skills training
programme started in No-
vember 1996 and will end
in February 1997. The
course provides knowl-
edge, life and job skills to
increase chances in gain-
ing employment or do
other higher level
courses. The training cov-
ers a range of tasks related to more
than one function of job title in
hotels and travel agencies on the
following areas: Front Office / Re-
ception, Housekeeping, and Food
and Beverage Service

The project also stresses on
sustainable development which
could be achieved through network
coordination and resource sharing. ®
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Computer Application for 27
teachers in Sekolah Rendah
Amar Pahlawan in16-27 July
which focused on the basic
operation of Microsoft Word
7.0 including how to draw
graphics and create tables as
well; workshop on Maintain-
ing PC's for 17 Public Works
Department officers in 26-28
August to solve common
problems such as how to clean
computer virus, how to fix the
disk troubles and so on; and

Multimedia Authoring in
Science Education for 19
science teachers on 18-30
November in collaboration
with Brunei Association for
Science Education, Ministry
of Education, and Brunei
Shell Petroleum Co.

Requests for computer
training courses similar to the
above may be arranged with
the Centre Director.®

Engr. Tsutomu Ono, JICA MIS consultant on sscondmant
to Vocteon during one of the computer training sessions.

The 19th High
Officials Meeting

VOCTECH's crucial role emerges
as the region moves towards
industrialisation,

THE 19th High Officials Meeting
(HOM) of SEAMEQ was convened by
SEAMES at the Imperial Hotel Bang-
kok, Thailand from 27-29 November
1996. The delegation from Brunei
Darussalam was headed by Dato Paduka
Hj Ali Hashim bin Hj Daud, Permanent
Secretary of the Ministry of Education.
Other members of the delegation were Pg
Dato Paduka Hj Mohd Zain bin Pg Hj
Lampoh, Special Duties Officer of the
Ministry of Education, Hj Abd Ghani
bin Hj Omar, Director of SEAMEO
VOCTECH and Dr. Amparo A. Nieves,

VOCTECH Education Specialist.

The Meeting unanimously elected as
Chairperson, Dr. Nilo L. Rosas, Head
of the Philippine Delegation and Dato
Paduka Hj Ali Hashim bin Hj Daud, as
Vice-Chairperson.

Among the new initiatives
cited were SEAMEQ’s efforts
and activities to meet the chang-
ing needs of the region which
resulted to better quality of
training and generated con-

tinuing support from Member J = & 5L

Countries and other agencies;
the completed study on the
structure of the Organisa-
tion by a team of experts
have brought out concrete
measures to be able to per-
form its obligations with quality in the
coming years, the on-going collabora-
tive efforts of SEAMEO and the Secre-
tariat to upgrade a rural primary school
in Thailand; the efforts employed by

Centre Directors'...
From page 7

of FY 1996/97 and projection for FY
1997/98; Seames will adopt the Ban
Prue Wai Elementary School as a
Seameo project to enhance and im-
prove the school's existing system.m

Hj Abdul Ghani bin Hj Omar (with coat
facing camera) and other COM-SPGM
delegates visit one of provincial schools
adopted by SEAMEQ.

SEAMEQ Centres to overcome
shortfalls, such as conducting income-
generating activities and consultancy
services; and the establishment of
Mational Coordinating Committees
{NCCs) which can bring about more
direct involvement of the Mem-
ber Countries.
SEAMED®O
=’ VOCTECH was particu-
larly commended by the
Meeting for the assistance the
Centre has extended to the
Indo-China countries.
Likewise, the Study of VTE-In-
dustry Cooperation in
SEAMEQ Member Countries
was commended by the Austral-
ian delegate and reiterated the need
for similar programmes and activi-
ties which emphasise mutual benefits in-
stead of aid dependency. She stated that
the Government of Australia is strongly
committed to promote vocational and
technical  education. She also urged
SEAMEQ Member Countries to consider
the crucial role of VOCTECH as the
region moves toward industry-based
economies.

After the HOM, VOCTECH Centre
Director Hj Abdul Ghani bin Hj Omar
proceeded to France for a study tour.
Aside from the exposure to the
educational system, he also expressed
proposals with the officials of the Minis-
try of Education and Research and with
DCST on possible linkage with France
on research in the area of VTE and
assistance to VOCTECH in the formula-
tion of the 2nd Five Year Plan. B

Rt
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VOCTECH goes
in-country
training in
Indo-China and
Brunei in '96

VOCTECH'S In-Country Pro-
grammes popped up one after the
other starting June 1996. In a span
of five months the Centre conducted
seven In-Country Programmes.
Three were in Indo-China countries
and the other four in Brunei
Darussalam.  In-Country pro-
grammes usually initiates from the
need being felt by the client coun-

try.

Indo-China

The three programmes conducted
in Indo-China were: |) Workshop on
Curriculum Planning in Lao PDR,
2) Planning and Managing Voca-
tional and Technical Education for
the Market -Oriented Economy in
Vietnam, and 3) Conference cum
Workshop on Responsive VIE for
Market-Oriented Economy in Cam-
bodia.

The Workshop on Curriculum
Planning conducted in Vientiane,
Lao PDR from 9 tol3 September
featured the DACUM approach in
curriculum development. It was a
new experience to some 20 high of-
ficials of VTE insitutions in
Vientiane. The course successfully
met the objectives in spite of
English language difficulties en-
countered by the participants who
went through different exercises in:
problem analysis, job analysis, task
analysis, functional analysis, occu-
pational analysis, developing task
statements and learning objectives.

The Planning and Managing Vo-
cational and Technical Education
for the Market-Oriented Economy

TheCambodia Workshop on Planning a Responsive Vocational and Technical Education for the
Market-Oriented Economy plctorial with H.E. Pou Darany, Under-Sacratary of State (center, brown
safari), Dr. Bernardo Adlviso (Center, khaki pants) and Hj Abdul Ghani bin Hj Omar [center, dark
pants), Seasea Vootecn Deputy Director and Director respectively

A group of Ventiane participants doing a
DACUM exercise.

was conducted in the office of the Min-
istry of Education and Training in
Hanoi, Vietnam from 16 to 20 Sep-
tember. It was officially opened by As-
sociate Professor Dr. Nguyen Dai
Thanh, Director Vocational and Tech-
nical Education Department, Ministry
of Education and Training in Hanoi, The
SeaMmeE0 VOCTECH training team were
assisted by Hanoi personnel especially
as interpreters,

Strategic planning concepts and
related processes were new concepls in
VTE system in Vietnam and the one-
week workshop had made successful
headway to vocational and technical
education system in Vietnam. The well-
motivated participants of high standing
VTE institutions from various minis-
tries and provinces would definitely
provide good starting point for Vietnam
to prepare itself for a market-oriented
economy through HRD programme.
The Lao and Vietnam workshops were
coordinated by VOCTECH education spe-
cialist Hj Zakaria bin Hj Yahya.

The Workshop on Planning a
Responsive Vocational and Technical
Education for the Market -Oriented
Ecomomy was held from 4 1o 8 No-
vember as a collaboration between
Seameo VocTecH and the Cambodia
Ministry of Education, Youth and
Sports. Twenty three senior officials,
representing six ministries of the
Government, participated in the work-
shop. The workshop was conducted by
a team led by Hj Abdul Ghani bin Haji
Omar, Seameo Voctecu Director, Dr.
Bemardo F. Adiviso, the Deputy Direc-
tor and workshop coordinator, and Mr.
Guy Andrew, a consultant from the
MNorthern Territory University, Aus-
tralia. H.E. Pou Darany, the Under-Sec-
retary of State and a member of
VOCTECH's Goveming Board, offi-
cially opened the in-country programme
in the presence of non-governmental
organisations (NGOs) operaling in
Cambodia, namely : ILOYUNDP, GTZ,
and ADB.

Brunei Darussalam

The other four courses were con-
ducted in Brunei Darussalam on  Srra-
tegic Planning for Secondary School
Administrarors: 1) in Sekolah
Menengah Sultan Mohd Alam
(SMJA), 2) in Sekolah Menengah
Sayyidina Husain, 3) in Maktab Teknik
Sultan Saiful Rijal (MTSSR), and 4)
One-day Seminar Workshop on Man-
aging Change in Organisations for Sen-
ior Secondary School Administrators.

The strategic planning courses were
requested by the concerned Brunei
secondary schools to upgrade their
teachers with knowledge and skills
in:Environmental Scanning, SWOT
analysis, Visioning, developing mission
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A group of Strategic Planning Warkshop
participants at SMJA doing SWOT Analysis
facilitated by Dr. Amparo Nieves of VocrecH.

statements, formulating strategic goals,
and setting strategic objectives, plus
computer hands-on on Windows '95.

The SMJA workshop, which ran
from 10-29 July with 21 participants
representing five schools, and Sayyidina
Husain workshop, which ran from 1 to
12 QOctober were coordinated by
VocTecH education specialist Prof,
Bertoldo Manta.

The MTSSR workshop, which was
conducted on 28-29 October with 35
participants was coordinated by
VoctecH education specialist Hj Zakaria
bin Hj Yahya.

The One-day Seminar Workshop
on Managing Change in Organisations
for Senior Secondary School Adminis-
trators was held on 14 November was
coordinated by VoctecH education
specialist Prof. Bertoldo Manta, .B

Prof. Manta (L) and Vooteex Dep. Dir. Dr. Adiviso
(2nd from R) with Awg Hj Mohd Denis bin Hj
Roslee, Director of Schools [standing), during
the Managing Changa Waorkshop in Brunei
Daruasalam.

The significant phenomena

One of the most significant phe-
nomena that surfaces in the millennium
2000 is the growth of welfare people
and | their potential roles in the South-
east Asian Countries. The potential
roles of the nations in these regions
will greatly improve and change the
trades and global issues in the world.
Families will be more capable to buy
an array of commerce goods such as
refrigerators, televisions, washing
machines, computers, motor cycles
and even cars, as never happened yet
before.

In VTE institutions, the ability of
Southeast Asian societies will also
become a push factor that affects the
prospect of VTE training programmes
in the future. Previouslv, the training
programmes were mostly designed on
addressing certain needs such as in the
govemnment sector. It meant that the
training activity mainly was to equip
the trainees to be effective in doing
various tasks in government positions.
The businesses and private sectors, in
this case, had to adapt to the training
outputs which may not even be suit-
able to their needs,

In the near future, the govemment
personnel needs will not surpass that
of the. business and private sectors,
To bein line with this change, the pro-
spective training institutions have to
give attention to and - base
programmes on current needs of the
business and private sectors.

The difficulty of training institu-
tions in accomodating the society’s
needs is that they differ from indi-
vidual to individual and from group
to group, and they oftentimes also
change rapidly. As a result, VIE
managers need to look for an appro-
priate training plan. One of the
altemative way to accommadate the
spciety’s needs is by designing a
Diversity Training Programme,

Benefits to Trainees and Employers
The Diversity Training Programmes

i il o
Diversity Training in VTE
Dr. Sukard:

consider the intensity and quality of
training and the satisfaction of
various consumer's interest. The
courseware, in this case, can be conduc-
ted according to the needs of the
consumers. For example, if the business
and private sectors' needs dominate on
the requirements of certain skills in a
given time, the VTE ftraining
stakeholders should beableto provide
the institutions with programmes
needed. The professional staff, suppont-
ing staff, and instructional facilities, in
this case, can be prioritised to accom-
modate the achievement of current
ohjectives and goals.

If the training programme is
conducted intensively, it will have
benefits for both the trainees and busi-
ness employers. For the trainees, the
Diversity Training Programme will;
B develop competencies on current
skill of work
B develop confidence and self  es-
teem of the trainees
B provide skills maintenance on spe-
cific standards

For the business and indusiry
emplovers, the Diversity Training Pro-
gramme will provide:

B more effective use of trainee skills.
B aclear understanding of job appli-
cant's real skill.

B a basis for employee development

B training needs analysis.

Information and the Programme
Conducting the Diversity Training Pro-
gramme which considers he various
changing needs of society is a chal-
lenging task. Training institution man-
agers must actively look for current
information which is relevant to the
various needs and then translate them
into an appropriate programme.
Catching up with current informa-
tion which exists within communities
can be effectively done by using some
kind of action research approaches
such as need assessment, force field

To page 14
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72 VTE leaders trained in 5 months

FROM July to December 1996
VoctecH staff got their hands filled
with four regular regional courses at
the VoctecH Centre in Brunei Darus-
salam,

Of the four courses three were
one-month training programmes and
one was a one week workshop.

The three one-month courses
were:

1) Planning Effective Training
Assessment Systems in VTE from 29
July to 24 August with 14 partici-
pants,

coordinated by Voctech

Chief Guest H.E. Mr. Masao Kawal, Ambasssador Extraordinary
and Planipotantiary of tha Japaneses Embassy in Brunai greats a
participant of the Curriculum Management Course .

education specialist Dr. Sukardi;
2) Curriculum Management for VTE
from 2 to 28 September with 16
participants, coordinated by
VocTtecH education specialist Dr.
Amparo Nieves; and 3) Effective
Management of Multimedia Re-
sources for VTE from 7 October
to 2 November with 16 participants,
coordinated by VoctecH education
specialist Mr. Edwin Lozada.

The fourth course, the one - week
regional workshop was on Librar-
ianship in Science and Technology

Left photo: Particl-
parts of the Multime-
dia course discuss-
ing their group
project to produce a
prototype interactive
multimedia
presantation.Right
photo: Participants
of the Librarianship
warkshop in Brunal
Darussalam.

B L v

from 21 to 26 October coordinated
by VoctecH education specialist
Prof. Bertoldo Manta with 26
participants.

So far, for FY 1996-97, seventy-
two participants from the nine
SEaME0 Member Countries have
been trained at the Centre in four
regular courses designed for VTE
administrators.

Three regular courses are vet to
be held from February until June
1997 to complete seven regular
courses lined up for FY 1996-97.

About this time, VocTecH pro-
fessional and support staffs are
getting ready for the programmes
lined up for FY 1997-98 (please re-
fer to page 16 for details). W

Assessment course participants with Vocteck specialists Hj. Zakaria (2nd
from L) and Dr. Sukardi (2Znd from R) listen to Malai Mashhor private com-
pany origntation during one of the educational trips of the coursa. At fore-
ground is the chairman of the firm.




V-net... From page 1
now beginning to see the changes
taking place in all sectors of
society so as not to be cast into
oblivion when the "touchdown"
comes. We don't have the space to
discuss here the role the computer
will play in networking all sectors
like: home, grocery , information,
entertainment, business, travel,
training, education , etc. All the
mechanisms are existing and
finetuning to greet the advent of
year 2000.

ASEAN Vocational and Tech-
nical Education (VTE) is deter-
mined not to be left out in that

awaited scenario. SEAMEO
VoctecH's V-net, launched last
May 2, 1996, has also set the
mechanisms in place among the
Seameo Member Countries.

By necessity, VTE among the
ASEAN countries could not afford
to remain isolated from its other if
it has to produce competitive
technical and vocational man-
power in a borderless world while
the spirit of globalisation moves
strongly in other parts of the globe.

As the internet functions as the
information superhighway to 2000
and beyond, the V-net is a subway
which leads to the information super-
highway.

The active cooperation and in-
volvement of each SEaMeo Member
Country in the V-net as a channel to
hasten an efficient global standard
VTE delivery system is a major
regional concemn.

In Brunei Darussalam, leaders of
the vocational and technical institu-
tions are on the drawing board to set
up an intranet within the country to
facilitate cooperation among the
government-run VTEs.

The year 1997 will be a busy year
for discussions within and among the
SEameE0 Member Countries fine-
tuning applications, operationalising,
and maximising V-net if ASEAN
technical and vocational manpower is
to compete in the global market. W

Sparking multimedia awareness in the region

JICA grant boosts VOCTECH's
Multimedia thrust in ASEAN VTE

JAPAN International Cooperation
Agency's US$55,000 grant for
multimedia laboratory equipment
enabled VocrecH to start its multi-
media training programmes on the
latter part of 1996. The grant which
was used to acquire four multimedia
computers, LAN server, and
peripherals has so far benefitted three
multimedia-related activities from
October to December enabling the
Centre to gain recognition as a
catalyst in the adoption of
Multimedia for VTE delivery in the
region.

Its one-month course on Effec-
tive Management of Multimedia for
VTE (7 October - 2 November)
received very good comments from
its participants from the Seameo
Member countries as very timely and
very useful.

The participants who came in
maostly with zero or very little com-

Participants of the Multimedia forum trying a PC-
based video-conferencing axhibit.

puter backgrounds came home each
with a CD containing their inter-
active multimedia outputs as
evidence of what they leamed during
the course. But as the course was
designed for VTE administrators,
the other output they brought home
were project proposals on
multimedia implementation in their
areas.

A one-day Forum on Potentials
of Multimedia for Business and Non-
Profit Organisations (an additional

feature of the course) on 16 October
drew wide participation from the
various sectors in Brunei
Darussalam apart from the
participants of the multimedia course.
The participants benefitted from the
following panelists: Prof. Jiro Yoshio,
multimedia expert from the Tokyo
Gakugei University, Dr, Myint Swee
Khine, director of Educational
Technology Centre of the University of
Brunei Darussalam, Ms. Faridah Darat
representing Brunet, Mr. Jake
Sagarbarmia,Project Manager of Unitek
Co. and Mr. John Gay, Segment
Manager of IBM World Trade Corp.,
both suppliers of multimedia facilities.

Finally, the two-week Workshop on
Multimedia Aurthoring, originally
intended as a region-wide fee-paying
course for general patronage turned
exclusive for the Brunei Association for
Science Education which booked up to
the maximum limil of 20 participants.

The participants, who were all
science teachers, brought home a CD
with a prototype of a multimedia
instructional material on a science
subject which they produced as
workshop group outputs.

At the moment the Centre is at the
drawing board for another multimedia
authoring course to be conducted at the
Centre on 30 June to 12 July 1997.8
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analysis and survey, so that training
managers can conduct the programme
based on the current issues and trends.
The VTE training managers therefore,
should master both training organisa-
tions and catching the dynamic move-
ment around the society. Training

organisation emphasises on the effec-
tiveness of training for VTE, whereas
catching dynamic movement of the so-
ciety can be achieved by intensively get-
ting information on: examining diver-
sity of the consumers, planning the pro-

) e =

gramme, identifying  alternative activi-
ties, determining the priority, and involv-
ing the human resource that are available
within institutions.

Maximising The Diversity Training

The Diversity Training Programmes can

be conducted by VTE training institu-
tions which possess professional staff,
subject matter programmes and facilities.
The Diversity Training Programme how-

ever, will have maximum outputs, ifthe

VTE training managers manage actively
the three major roles:
1. conducting training and sharing ideas

-E'-qm:rscn Hw;lemr, chémbtr lil?ﬁ 14
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and experiences effectively.

2, handling and providing current in-

formation. '

3. undertaking research activity, and

developing ideas in both education and
inifig.

In their intensive implementations,
the VTE managers can focus resources
to achieve the objectives of Diversity
Training Programmes. M I_F,.“I —

il

Dr. Sukardi is VocTecH _

education specialist. He |
was lecturer at IKIP in 5y
Yogjakarta, Indonesia.
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from the country which is the major
source of expertise for SEAMEO
VOCTECH’s training courses and other
related activities,

This coordination visit which
is part of the SEAMEO-Aus-
tralian Institutional Links
Programme (AILP), likewise
was vital in rounding up the
outcomes of the tangible projects
carried out under this funding
assistance.

The tight itinerary of the
visit, hopping from one city to
another, proved beneficial, pro-
ductive and compensating.

Valuable opportunities
included meetings with high of-
ficials involved in the facilitation
of the Australian assistance like
Noman W.F, Fisher, Chair of Australia
TAFE [nternational, and Director of
Canberra Institute of Technology, the
main linkage partner of VOCTECH;
Dr. D.G. Blight, Chief Executive of
IDP; Dr. Roger King, project facilitators
{Canberra); Peter Harmsworth, Direc-
tor of the Office of Training and
Further Education (Melbourne); Steve
Kelton, Director of International Edu-
cation Division, Department of
Employment for TAFE (Adelaide);
Chris Robinson, Executive Director of
NCVER and Mr. John Foyster, Direc-
tor of National Training Markets
Research Centre (South Australia),

The collaboration schemes which
VOCTECH have started a few years

s o

back were also pursued, particularly
with Boeb Wilson, General  Manager
of the Centre for Intemational Educa-
tion and Training and Dr. Michael
Sachsse, Director of Tea Tree Gully
Campus (Adelaide).

Three other consultants aside from

Director Hj Abdul Ghani (L) with a new linkage partner, Alby Rhodes
(R} and lan Wallace of John Batman Institute of TAFE in Melbourna.

Bob, who extended technical assistance
to VOCTECH under this scheme whom
we met, were John Nagel, William
Jones and Ms. Valmai Nicoll.

Other institutes in South Australia
which have indicated keen interest in
building partnerships included Port
Adelaide Campus (Director, Ms. Pene
Davey) and Regency Institute (Direc-
tor, Maureen Morton).

Opportunities provided to tour the
different campuses and their facilities
where valuable insights about some new
and flexible training delivery systems
and mechanisms were substantially
gainful.

In Melbourne, possible partnership
schemes have been discussed particu-

larly in the areas of hu:sincss man

age-
ment, hotel, hospitality and tourism at
the John Batman Institute of TAFE with
Director Alby Rhodes and lan Wallace,
Manager of International Projects.

In Canberra, the existing partnerships
were further strengthened, with CIT,
IDP and ATI and other relevant
training centres, Through the
able coordination and facili-
tation of Mr. Eric van Wijk,
Project Officer of CIT Intema-
tional Services Unit and
VOCTECH's contact person,
collaborative endeavours were
discussed,

In Darwin, with the assist-
ance of Dr. lan Cluney, the
Centre’s contact person at NTU,
linkages were made which
paved a way towards a long and
lasting partnership between
NTU and SEAMEO VOCTECH
through the fruitful meeting with the
VIPs of the university— Professor Roger
Holmes, Vice-Chancellor, Professor
Ron McKay, Deputy Vice-Chancellor
and Mr. Norm Buchan, Director of the
Flexible Open Leaming Division.

Furthermore, with the support of Mr.
Jim Jones, Director of International
Project Management Unit of the Depart-
ment of Asian Relations, Trade and
Industry of Northem Territory, and Mr.
Sabaratnam Prathapan, Chief Executive
Officer, Morthern Temmitory  Employ-
ment and Training Authority, a
tripartite partnership with NTU, DASTI
and SEAMEO VOCTECH is now
being worked out. W

VIH, home for increasing interna-
tional guests in Brunei

THE 33-room VocTecH Intemational
House (VIH) has steadily gained foothold
as the favorite abode of intemational
guests coming from Seameo Member
Countries and other places surmounding
Brunei Darussalam.

In the second half of 1996 alone,
almost a hundred guests from Seameo and
other organisations checked in at VIH and
over 700 guests from neighboring Mir,
Sabah, and others staved at VIH.

Hj. Mohd Alj, former welding
teacher-tumed-hotel manager, said that the
guests prefered VIH due to its reasonable
rates, strategic location, and good accomo-

dation and other facilities such as Confer-
ence Hall, syndicate rooms, restaurant,
library, and computer cum multimedia
laboratory.

Hj Ali, who in the middle of the year
had his upgrading at the Canberra Institute
of Technology on hotel management
thinks of adding more facilities, such as
providing a swimming pool, installing a
Parabola for better TV coverage including
intermational channels, and extension of
the building to have more rooms for
guests whose requests for reservations had
to be tumed down due to shortage of
rooms. W




I. Training Programmes

A. Reggim Programmes:
timedia Leaming Resource Development

11 Aug - 6 Sep 1997

2. Research Management, 29 Sep - 25 Ocr 1997

3. Planning and Development of VTE Projects
6 Apr.- 2 May 1998 .

4, Management of Competency-Based Training
1-27 Jun 1998 y

5. Data Base Management, 21 Jul - 2 Aug 1997

6. Design and Production of Computer Instructional
Materials, 9 - 2] Febl998 |

B. _In-Country Programmes b
1. Brunei Darussalam (2 Weeks)

a. Workshop on Strategic Planning For
Secondary Schools in Tutong District
Apr 1997

b. Workshop on Strategic Planning for
Swmdm'y Schools in T:mbumng District

- 21 Sep 1997

c. kashop on Strategic Flmnmg ‘Fm'
Secondary Schools in Kuala Belait District
17 - 29 Nov 1997

2. Member Countries {1 Week)
a. Industry Linkage (Indonesia), May /993
~ b, Multimedia Workshop (Malaysia), Jun 1997

C. Cumpdmcy Based Wurkslmp (Philippines)
May 1998

C. Special Programmes: (2 weeks Fee Paving)
1. Multimedia Authoring, /6-28 Mar [998
. 2. Internet and Intranet  Technology
17 - 29 Nov 1997

~1l. SeminariConference / Fora
A.M (3 Days)
- unCumpstmcy -Based Training
“for VTE, 15- 17 Sep 1997

B. Fora: (1 day)

1. Forum on Multimedia, 20 Aug 1997
2. Initiating Small-Scale Research in VTE
15 Oct 1997 o e
3. Planning Projects in Tourism [ndustry
22 Apr 1998
4. Forum on Moderating of Competency-Based
*. - Training Programs, /7 Jun 1998

Southeast Asian Ministers of Education Organisation

Jalan Pasar Baharu, Gadong 3186
Brunei Darussalam

Fax: (673-2) 447955
E-mail: voctechi@pso.brunet.bn
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