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A Message from

On behalf of SEAMEO VOCTECH (SV), I would like to welcome our
readers to the second issue of the newsletter for the year 2018.
This issue covers the period from July to December 2018. Thus it
includes the remaining months of fiscal year 2017-2018 which
marks the fifth year of implementation of SV's 5™ Five-Year De-
velopment Plan.

The remaining months of fiscal year 2017-2018 saw the comple-
tion of several training programmes. This includes the Regional
and Customised Training Programmes. A noteworthy activity was
the conduct of customised training programme during the re-
maining months of the fiscal year 2017-2018.

On our commitment to our international partners, the Centre’s
representatives were sent to participate and/or deliver paepers to
the conferences they have organised. Among these meeting and
conferences were the 7" Regional Working Group Meeting on
Regional TVET Teacher Standard, ASEAN-Switzerland Consulta-
tion workshop on TVET.

The provision of staff upgrading programmes to our clients, from
January to June 2018, the Centre was able to deliver three region-
al, and two customised training programmes. [ am confident
that with the determination and hard work by the management
and staff, SV will be able to successfully complete its tasks with
excellence.

DR. HAJI MOHD ZAMRI BIN HAJI SABLI
Director of SEAMEO VOCTECH Regional Centre
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Special Feature

Technical Workshop on the Introduction to

and Capacity Building for the Regional
Knowledge Platform (RKP)

Group photo of all the participants and SV representatives during the workshop

The RKP is a ‘content-led and knowledge sharing/
creation’ platform. It strives to involve stakeholders in
order to set the ground by creating the necessary
preconditions for TVET Quality Improvement and
Regional Harmonisation in Southeast Asia. This is
anticipated to be achieved through content contributions
that will be either based on existing services (multi- chan-
neling) or created for the platform. Contributions with
technical features (e.g. database, e-library, e-learning
software, fora) are welcome to support multi-channeling
and cross-utilisation.

The workshop was held on 22 — 23 January 2018 in
Bangkok, Thailand in collaboration with SEAMEO
Secretariat (SEAMES) and GIZ-RECOTVET. A total of 29
participants comprising content focal persons and
strategic partners attended the workshop. SV was
represented by Dr. Paryono, Dr. Abbes Sebihi, Ms Sadvi
Mathur, and Mr Ariffin Yusof. All participants were
introduced to the RKP and demonstrated on how to use

the RKP’s functions in practice and secure commitment.

It is anticipated that its primary stakeholders, Ministries
in-charge of TVET in all eleven SEAMEO countries/
authorised focal points from government departments,
academic institutions and regional TVET associations/
alliances will become committed users of the platform. With
their expertise and access to TVET knowledge, the platform
will source authentic and comprehensive content, which will
be instrumental in improving the quality of learning in the
region.

The Launching of RKP will be held in September 2018.
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Centre News

RECOTVET Visit to SV

The programme director of the Regional Cooperation
in TVET (Recotvet) Mr Ingo Imhoff, accompanied with
Mr. Alexander Tsironis, visited SV from 14 to 17 May
2018, to further discuss the RKP launch and the plat-
forms' suitability plan for the next years. This visit was
a follow up of the planning workshop hold at SV in
the beginning of the year and to the Technical Work-
shop on the Introduction to and Capacity
for the focal person hold at SEAMES,

the end of January 2018.

Building
Bangkok in

During the visit, besides the meeting series with SV's
Management and RKP team, Recotvet deligates had a
sharing session with the German ambassador to
Brunei Darussalam, His Excellency Mr. Peter Hermann
Wolff.

At the end of their visit, the delegation met with the
Permanent Secretary of Ministry of Education, Brunei
Darussalam, Yang Mulia Dr. Haji Azman Bin Ahmad to
introduce Recotvet activities and programme and to
explore further TVET cooperation opportunities with

Ministry of Education, Brunei Darussalam.

Round table discussion between SV, GIZ-RECOTVET and
German Embassy

Token of appreciation presented by CD

Japan Embassy Visit
to SV

SV received a visit from two officials of Japan
embassy to Brunei Darussalam on 16 January
2018. A sharing session on SV's profile was pre-
sented to the officials by Deputy Director for Pro-
fessional Affair (DDPA), Dr. Paryono and Centre
Director (CD), Dr. Haji Mohd Zamri Haji Sabli. The
visit ended by a brief tour to the Centre.

B

e vk W VR W d A 5
Group Photo of SV management and Officials from Japan
Embassy to Brunei Darussalam
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for tomorrow

Centre News

Invited International Speakers in the Regional Forum

Regional Forum:
Future Ready Skills

Advancing a Future for Everyone

(In collaboration with Microsoft Brunei)

A regional forum on ‘Future ready
skills: advancing a future for everyone’
was held on 8 February 2018, at SV in
collaboration with Microsoft Sdn Bhd,
Brunei Darussalam. The forum was
attended by over 100 participants
from local institutions and SEAMEO
member countries.

Three invited speakers presented their
papers with the theme ‘Advancing a
future for everyone’, moderated by SV
Knowledge Management Manager
(KMM), Dr. Abbes Sebihi. The invited
speakers were Ms Felicia Brown, Asia
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Pacific Regional Education Program
Manager Microsoft Asia Pacific,
Singapore; Ms Emily Tham, Microsoft
Innovatice Education Expert (MIEE)
cum Head of Mathematics
Department, Chung Hwa Middle
School; and Dr. Paryono, DDPA cum
Research Specialist.

The forum ended with a presentation
of token of appreciation to the Guest
Speakers by CD, Dr. Haji Mohd Zamri
Haji Sabli.



Centre News

Regional Forum:

Good Practices in Teaching-Learning Approaches

for Preparing Youths for Employment

A regional forum on ‘Good practices in Teaching-learning approaches for preparing youths for
employment’ was held on 2 May 2018, at SV, Brunei Darussalam. Education and training for
employment, such as TVET has been one of the priority areas of the SEAMEO and ASEAN member
states as reflected in Priority 4 of SEAMEO and Strategy 4 of ASEAN. One of the key aspects in
education and training is quality of teaching and learning that we continuously explore and
enhance for improving the transfer of knowledge, skills, and attitudes that eventually can improve
their job performance in the workplace.

This regional forum was meant for sharing and discussing ‘good’ practices in teaching and learn-
ing, including the engagement of various stake holders that have been proven to work in certain
context which is reflected in the success of accomplishing the performance indicators set by the
education or training providers. Various contexts have been selected, among others are Singa-
pore through the presentation of ITE (Institute of Technical Education) model and Brunei Darus-
salam through IBTE (Institute of Brunei Technical Education) and PPK (Pusat Pembangunan Kapa-
siti/ Centre for Capacity Building) model, and Germany through the Dual system.

Four invited speakers presented their papers on the theme ‘Good practices in teaching-learning
approaches for preparing youths for employment’, moderated by DDPA, Dr. Paryono. The invited
speakers were Dr. Haji Mohd Zamri Haji Sabli, CD and Deputy CEO (Corporate) of IBTE; Mr. Gary
Young, Director of Centre for Capacity Building (PPK); Dr. Abbes Sebihi, CEM Expert from
Germany for SV; and Mr Steven Woo, Senior Lecturer of ITE College East, Singapore.

Group photo of CD, Moderator, German Ambassador and the Invited Speakers
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International News

The 7™ Regional Working Group Meeting on
Regional TVET Teacher Standard ‘Alignment of

National Standard with Regional Standard’

- o P N

Group photo of all the participants and SV representatives during the workshop
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International News

he Regional TVET Teacher

Standard (RTTS) has been

developed and endorsed by

TVET High Officials and Ministers
of Education under SEAMEO. This is a
living document regardless of its status of
being endorsed by high officials and Min-
isters of Education considering that it is
still possible for revision and addition.
This RTTS is a reference for the SEAMEO
member countries to develop or update
their TVET Teacher Standard.

RTTS alone is insufficient tool for as-
sessing TVET Teacher qualifications and
performances; it must be complemented
by details descriptors and observation/
monitoring tools for assessment. This
RTTS will be considered functional and
successful if the member countries refer
to it and adopt it for their national level
implementation. For that reason, this
workshop was organised to announce the
endorsement of Regional TVET Teacher
Standard at SEAMEO High Official Meet-
ing, Present and review the results and
progress of standard implementation
(national action plans), review the gaps of
standard implementation and the ac-
ceptance of the standard at country lev-
el (referencing guideline), establish and
update the national action plan, identify
interests AMS for referencing the regional
and national standard, identify potential
training modules based on the RTTS, and
discuss on the next steps.

With this workshop the outputs were (1)
Overall results and progress of standard
implementation from participating member
countries, (2) Country action plans for
further alignment for 2018, (3) Identified
interested AMS for possible standard
alignment, and (4) Identified potential
training modules related to the Regional
TVET Teacher Standard.

SV represented by DDPA, who also served as
one of the facilitators in WG 1, tasked to
present (1) the background of the standard
development, (2) a brief overview on current
status, (3) announcement of Regional TVET
Teacher Standard endorsement by SEAMEO
High Official Meeting 2017 and acknowl-
edgement by ASEAN SOM-ED Meeting
2017, and (4) wrap up session. The work-
shop was also attended by CD in his capaci-
ty as the representative from the Ministry of
Education, Brunei Darussalam.

During the workshop, two country repre-
sentatives from Malaysia and Thailand
shared their experience in developing the
national level of TVET teacher standard by
referring the RTTS. From these presentations
it was expected that other countries that yet
to develop their TVET teacher standard
would be inspired. GIZ-RECOTVET and SV
were offering support in the form sending
facilitators or providing consultation if re-
quested by the AMS.
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International News

ASEAN-Switzerland

Consultation workshop on TVET

As a follow-up to the study tour in
December 2016,  Switzerland,

+ o

through its Agency for
Development and Cooperation
(SDQ), coordinates with ASEAN
through the ASEAN Secretariat the

conduct of a consultation work-

ASEAN- Switzerland

.,ONSU ATION

shop to  discuss a possible joint
projects. Representatives from the
ASEAN member countries and few

ASEAN partners were invited. The

Discussion during one of the session

workshop was held on 22 — 27 Jan-

uary 2018 in Jakarta, Indonesia.

The two-day workshop has the following
objectives: (1) Present current state of play of
TVET in ASEAN, (2) Showcase Switzerland's
model of TVET and its adaptation in existing
initiatives in Southeast Asia, (3) Identify areas
of mutual interest and possible synergies on
TVET between ASEAN and Switzerland
particularly in CLMV Countries and with
support of other ASEAN Member States.

SV represented by DDPA, was invited to

present the Current State of Play of TVET un-
der SV and also shared the RKP.

Member of group 2 in the group discussion
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Regional Training Programme

Development of Online

Teaching Learning Materials

Date

Venue

The ‘Development of Online Teaching Learn-
ing Materials’ course takes advantage of the
‘strengths of the Internet as a teaching and
learning environment, namely its open, dis-
tributed, dynamic, globally accessible, filtered,
interactive, and archival nature’ (Caplan, n.d.).
It was designed for TVET personnel, specifi-
cally teachers who shares a commitment as
educators to improve the quality of education
by using digital technologies to produce
teaching materials that are in sync with the
current learning trends.

During group project presentation

Course Coordinator

Total Participants

: Dr. Abbes Sebihi
: 3-15 February 2018
: SV Regional Centre

: 23 participants

Participant from the Philippines during his presentation

Most of the training sessions were in
groups, using online teaching learning ma-
terials. The course primarily comprised
practical works on PCs/laptops, and course
content will be in the form of demonstra-
tions, storyboards, discussions, analysis of
materials, quizzes, presentations, audio-
visuals and the like.

Assignments and project-based tasks were
given to participants to encourage
‘learning by doing’ for developing context-
specific online teaching and learning mate-
rials.

The Digest Vol 25/2018
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Regional Training Programme

Benchmarking Education Institutional Practices
and Performances Through a Comparative
Study

Course Coordinator : Dr. Paryono

Date : 21 April = 10 May 2018
Venue : SV Regional Centre
Total Participants : 17 Participants

Participants sharing their
ideas during educational
visit at Politeknik Brunei

During class session at SV
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Regional Training Programme

Some of particjpants joined charity
polo day, and they took selfies
with Prince Abdul Mateen

This training programme have prepared participants with knowledge and skills in conducting a compara-

tive study for  benchmarking educational institutional practices and performances. It was very useful for
those assigned to conduct institutional research and quality improvement department either at the insti-
tutional or at the national level.

The main objectives of the training
programme were: (1) what and why
benchmarking in education, (2)
examples of potential studies, (3)
steps to conductinga  comparative
study for benchmarking, and (4) initi-
ating projects on benchmarking.

The participants of the training
programme were researchers, teach-
ers/instructors or administrators who
have responsibilities for researcher
and development, institutional re-
search, and quality assurance and im-
provements.

The training programme ended with
presentation of certificates to all the
participants during the closing cere-
mony of the training programme on

10 May 2018. Social activities as part of two weeks training
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Authentic Teaching, Learning

Regional Training Programme

and Assessment (ATLAS)

14

Course Coordinator

Total Participants

The present day workers cannot evade the
requirement of the 21st century work envi-
ronment. The need to provide the necessary
technical and employability skills to pro-
spective workers for them to be able to suc-
ceed in their chosen career is the greatest
challenge for the TVET training  providers
in general, and to the trainers in particular.
Authentic teaching, learning and assess-
ment, as well as use of technology is essen-
tial to realizing that our students, the pro-
spective workers, are equipped with these
21st Century skills in today's knowledge
economy.

Authentic teaching can be defined as an
instruction which promotes authentic stu-
dent achievement — a type of learning that
refers to learning outcomes that are worth-
while, significant, and meaningful, such
as those produced by successful adults in
today's work force. This particular teaching
approach uses the “Learning-by-doing” as it
is considered to be the most effective way
of learning via the use of the Internet and a
variety of emerging communication, visuali-
zation, and simulation technologies. In this
programme, the use of Problem-based
Learning (PBL) as an instructional method of
hands-on, active learning centred on the

: Mrs. Noorhayati Cynthia
Date : 30 April- 11 May 2018
Venue : SV Regional Centre

: 17 Participants

A participant received a certificate after complet-
ing training from Deputy Permanent Secretary,
Dayang Nadia Lee, during the closing ceremony

investigation and resolution of real-world
problems will also be explored, where stu-
dents ‘discover’ course concepts and
knowledge as they strive to solve the prob-
lem. With this approach, teachers adopt
the role as facilitators of learning, guiding
the learning process and promoting an en-
vironment of enquiry, which in the end re-
sults to a much richer and longer-lasting
learning to take place.
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Regional Training Programme

Particjpants discussing their idea
for final project

Participants showing their idea
On their assigned group project

This training programme aimed at building the ca-
pacity of the participants to integrate authentic
teaching, encourage authentic learning, and imple-
ment authentic assessment. In particular, partici-
pants will be able to facilitate students with the fol-
lowing: develop critical thinking and creative skills,
improve problem-solving skills, increase motivation,
and help them to learn to transfer knowledge to
new situations.

The two-week course ended with presentation of
certificates to all the participants during the closing
ceremony of the training programme on 11 May

2018. Participants translating their
idea into product
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Regional Training Programme

; :

One of the ITE facilitator demonstrating on how to set up the table

Technical Skills Upgrading Programme for

Vocational and Technical Teachers in S.E.A

on Restaurant Services Operation

Funded by ITE-TEMASEK Foundation, Restaurant
Service Operations is the second skills upgrading
training programme for FY 2017-2018. It was held
from 19 — 30 March 2018, at the Institute of
Technical Education (ITE), Singapore. Meant for
technical and vocational teachers and trainers,
this training programme aimed at upgrading their
technical/vocational skills, while at the same time
mastering the pedagogical skills to train the
technical/vocational subjects, thus becoming
Master Trainers.

Member countries of the Southeast Asian
Ministers of Education Organisation (SEAMEO)
were invited to participate in this training
programme, under a mixed scheme: on
full-scholarship or subsidy.

This skills upgrading training programme aimed
to achieve the following objectives: (1) to

enhance technical/vocational and pedagogical skill
of master trainers in the area of Restaurant Service
Operations, and (2) to enhance technical/
vocational and pedagogical skills of other
instructors and trainers by conducting
Post-Training Sharing Workshop (PSW) by the
master trainers in their home countries. The
conduct of 5-day Post-Training Sharing Workshop
by the Master Trainers to their peers (3 times the
number of participants attending the training in
Singapore) in the participants’ home country is a
mandatory requirement for attending this
programme.

A total of 29 participants from SEAMEO member
countries attended the course. SV were
represented by Mrs Leanne Abdullah Lee, (Business
Marketing Manager), and Ms Hazleyana binti Oth-
man (Training Officer).
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Customised Training Programme

Assessment of Students’ Competencies

Date

Venue

Total Participants

Assessment is the process of
collecting evidence and making
judgment on whether competency
has been achieved. The purpose of
assessment is to confirm that an
individual can perform to the
standards expected in the workplace
as expressed in the relevant
competency standards. It s
therefore  important that the
assessment tasks must be authentic
by conducting them in actual
workplace or at least simulating the
actual workplace condition.

The target of assessment is to know
whether the learner acquired the
knowledge, skills and attitudes
required in the application of a
competency. The learner must
therefore show evidences that are
valid, reliable and authentic.
Collecting the evidences to prove
that the learners can perform the
competency will involve several
appropriate methods of evidence
collection. These methods may
include, demonstration of skills,
project, oral and written questioning
and several others that will show

Course Coordinator

: Mrs. Noorhayati Cynthia Abdullah

: March 17, 24, 31, and April 21 and 28,
2018.

: Capacity building Centre (PPK), Ministry of
Energy, Brunei Darussalam.

: 41 Participants

Participants of the course

evidences of performance.

This course aimed at providing the participants the knowledge,
skills and attitude in developing a competency assessment
process that uses variety of evidence gathering tools and
recognises prior learning.

The main objective of this training programme was to enhance
the capabilities of the participants in designing assessment
instrument that could measure the actual learning of their
students. Specifically, at the end of the course, the participants
were expected to: explain the curriculum development process;
discuss competency as the basis of curriculum development;
develop learning outcomes from competency; explain the
concept of competency assessment; prepare Evidence Guide;
develop written test; develop rubric; develop performance test.

The Digest Vol 25/2018 17
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Customized Training Programme

Authentic Teaching, Learning and Assessment

(For DON BOSCO ONE TVET, Philippines)

Course Coordinator

Duration

Total Participants

Authentic teaching can be define as an
instruction which promotes authentic
student achievement — a type of learning
that refers to learning outcomes that are
worthwhile, significant, and meaningful,
such as those produced by successful
adults in  today's work force. This partic-
ular teaching approach uses the “Learning
-by-doing” as it is considered to be the
most effective way of learning via the use
of the Internet and a variety of emerging
communication, visualization, and simula-
tion technologies.

In this programme, the use of Problem-
based Learning (PBL) as an instructional
method of hands-on, active learning cen-
tred on the investigation and resolution
of real-world problems will also be ex-
plored, where students ‘discover’ course
concepts and knowledge as they strive to
solve the problem. With this approach,
teachers adopt the role as facilitators of
learning, guiding the learning process and
promoting an environment of enquiry,
which in the end results to a much richer
and longer-lasting learning to take place.
Students, in the end, will be equipped with
relevant skills that will make them succeed

: Mrs. Noorhayati Cynthia Abdullah
: 21 - 25 May 2018 at The City Mansion Ho-

tel, Bacolod city, Philippines; and

: 28 May — 01 June 2018 at El Cielito Hotel,

: 83 Participants

in the real world of work environment.

This training programme was designed to build
the capacity of the participants to integrate au-
thentic teaching, encourage authentic learning,
and implement authentic assessment, particularly
in facilitating the students with the following: de-
velop critical thinking and creative skills, improve
problem-solving skills, increase motivation, and
help them to learn to transfer knowledge to new
situations.
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Customized Training Programme

Curriculum Design and Development

(For DON BOSCO ONE TVET, Philippines)

Course Coordinator

Duration

Total Participants

4 BUSGU

o

INE TVET PHILIPPINE

: Mrs. Noorhayati Cynthia Abdullah

: 15 -19 January 2018 at The Peak Hotel,
Cebu City, Philippines; and
: 26 February — 2 March 2018 at El Cielito

: 71 Participants

Some of the participants with the Course Coordinator

This training programme was designed to
provide participants with an overview of
the systematic curriculum development
process via analysis, design, development,
implementation and evaluation, alongside
a step-by-step approach for developing
technical training to meet the industry
needs. The emphasis was in the skills and
knowledge to carry out a training needs/
job/task analysis, set performance stand-
ards, develop performance objectives,
evaluate a technical training course, pro-
duce course structure, and training and

table of specifications.

After having completed this training programme,
participants demonstrated having acquired the
knowledge and skills of curriculum design and
development, by producing and conducting the
following relevant documents and activities: job
analysis, task analysis, competency standards,
course structure, training specifications, table of
specifications and sample job sheets, which in
the end were presented to the class.

The Digest Vol 25/2018
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Staff News

SV extends its sincerest thanks and appreciation to the following staff for their val-
ued contribution, in one way or another:

NAME COUNTRY DATE OF ATTACHMENTS DIVISION
Mr Kirya Mateeke Moses Uganda 19 December 2017 —
KMD-RKP
10 February 2018
) TPDD
Lim
Ms Siti Noor Azizah @ Siti _ _ _
) IBTE, Brunei 16 April — 28 April 2018 KMD
Noor Idah Kepli
Ms Siti Najmoon Hj Md Esa IBTE, Brunei 16 April — 11 May 2018 TPDD
Ms Yingchen Zhang China 12 June—08 August 2018 KMD-RKP
Mr Ramadhani Lousi _
Tanzania 06 June—13 August 2018 KMD-RKP
Mkumbedhel
NAME POSITION DATE LEFT
Mr Haji Shahron Haji Ismail Recerptionist 28 Mac 2018
Mr Pg Sulaiman Pg Haji Amin Office Attendance 23 April 2018 (Deceased)

Future Training Programmes/Events

1. Autodesk Autocad Essentials 2D Drafting — 31/08 — 16/09/2018 @ SEAMEO VOCTECH

2. In-Country Training Programme on “Assessment of Students’ Competencies” — 06 — 10/08/2018 @ Ma-
laysia

3. Customised Training Programme on “Knowledge Management” — 08 — 10/08/2018 @ SEAMEO VOCTECH
4. Customised Training Programme on “Web Development” — 30/07 — 03/08/2018 @ SEAMEO VOCTECH

5. Customised Training Programme on “Research Methods and Data Analysis Using SPSS for Effective Deciosion
Making” - 10-11, 13, and 20/07/2018 - @ SEAMEO VOCTECH

6. SEAMEO VOCTECH 29" Governing Board Meeting — 19-21 September 2018 @ Bali, Indonesia

7. In-Country Training Programme on “Information and Communications Technology (ICT) in 21 Century” — 22
— 26 October 2018 @ Lao PDR

8. 41* High Official Meeting, Amari Watergate Hotel, Thailand — 28 — 29 November 2018
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Majlis Khatamal Quraan for SV management and staffs

Educational visit to Rimba Garden Central during
training

Participants of RTP enjoying culinary at downtown Farewell of Mr Kirya Mateeke Moses
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